
^--__414

FNo Fl-20/1/20=θ―Fs“
| 

こI二

DELHI STATE HEALTH MISSION
6,r FIoor, "A"&"8" Wing, Vikas BhawanJI, Civil Lincs,

Delhi-110054, Phonc no. - 071-231112902,011 23a72934,

E-mail rd: dshmspmul@gma'l.com
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The undersigned is directcd to ci/culatc herewith a copy of Minutes of the

GoveminS Body of the State Health Society (Delhi) meeting chaired by

Chairman, SHS (Delhi)/Pr. Secretary (H&FW), GNCTD held on 261021201a at

10:30 AM at Conference Hall, Delhi State Health Mission, 6th Floor, B-wing,

Vikas Bhawan-l[, Delhi-1 10054.

This is issued with approval of Chairman SHS (Delhi)

Encl: As above

F NoFl-20/1/2018-Estt Dated:

1. Secretary (H&FW)/Chairman,SFIS (Delhi)- for information

2. Divisional Commissioner (Co-ChairPerson), Covt. of NCT of Delhi'

3. Pr. Secretary (Finance), Govt. of NCT of Delhi- with the request to nominate

an officer for the meetinS.

4. Pr. Secretary (Planning), Govt. of NCT of Delhi - with the request to

nominatc an officer for the mecting.

5. Pr. Secretary (UD), Govt. of NCT of Delhi- with tlte requcst to nominate an

ollicer for the meeting.

6. Joint Secretary (NRHM), Ministry of H&FW, Govt. of India'

7. Secretary-cum-Director (Social Welfare), Govt. of NCI of Delhi

8. Director (ISM&H), Govt. of NCf of Delhi

9. Director (Education), Govt. of NCT of Delhi

10. Secretary (NDMC), Ncw Delhi Municipal Council

11. Additional Commissioner (Health), EDMC SDMC, NDMC (Delhi)

12. Additional Commissioner (SIums), EDMC SDMC, NDMC (Delhi)

\x{i"
Dr. NutafMunUeja

State Protram Officer
Delhi State Health Mission



14 Director(CHEB)′ Directorate of Ceneral of Health Servicos,Govt oflndia

15  Director′ Directorate of Health%rvices′ Govt of NCT of Delhi

16  Director′ Direttoratc of Family Welfare,Govt of NCT of Dclhi

17 All Regional Director Health Services(RDHS)

18 Dean,Maulana Azad Medical College′ New Delhi

19  Chief Execuive′ Delhi Cantonment Board

20 MuniciPal Health Ofncer′ EDMCSDMC′ NDMC(Delhi)

21 Director Healh Admilustration′ EDMCSDMC′ NDMC(Dell■ )

22 MOH Family Welfare′ New DeLi MunidPal COuncil

23 Chief Executlve Officer′ Delhi Jal BOard

24 Directoプ Health Ofthe DePtt′ COmmuniサ Health DePartmenし National

insittlte of Health&Family tt7elfare

25 Director/Healtll of the DePtt,COmmuni″ Healtll Department JaWahar Lal

Nehm UniVerslサ′New Delhi

26  Director′ Na●onal insutllte of Comrnuncable Diseases′ or his nominee

27 Director(ヽ 4edical)′ Employees State lnsurmce CorPoration

28 Additional Director(HQ)′ Central Govt Healtll Sぬ eme′ Govt oflndia

29 Prolect DirectoL Delhi State AIDS Control Socieけ

30 All State Prograrn Officers(RCH‐ IIincludmg lmmuluzation T B′ Leprosy′

Cancer cOntrol′ Blindness Control′ Deafness Control′ lodine Deflcienγ′

lヽental Healtll Programs′ Diarrhea Control′ National Vector Borne Disease

Control Programs(Malaria′ Filaria′ Dengue′ Japanese B encephalitis etc)′

and htegrated Disease Surveillance Project)′ PulSe P01io lmmunization

31 NGO SOSVA
32 NGO―UHRC

State Program Offlcer

Delhi State Health Mission



Minutes of the MeenngNo.3 /25 /2017 -7A

Meeting of the State Health Society (Delhi) was held on 26/02/2018 at 10.30 a$
in the Conference Hall of State Programme Management Unit, Delhi State Health
Mission,6 Floor, B-Wing Vikas Bhawan-ll, Delhi ,54 under the Chairmanship of
Chairman, State tlealth Society (Delhi).

List ofparticipants is as perAnnexure-1

The proceedings and decisions are as follows:

Agenda Point No. 1 :- The minutes of the State Health Society (Delhil meeting
held on 19109 /2017 were confirmed.

Agenda Point No. 2 :- Action taken report on the minutes of the State Health
Society (Delhi) meeting held on 19 /09 /20U was ptesented for discussion as per
following details :-

Point
No.

Action Required Action Taken
Observations/Directions of
State Health SocieW (Delhi)

2(宙う

Status of merger of

National Mental

Health Program

fNMHP〕

Merger is still pending and
shall be done in the next
financialyear.

State Health Sociew(Delhり
rciterated the decision  for

merger as per Covt of lndia
guidelines

2(対 lo

2[xv)

Finalization of
Recruitment Rules
by the committee
constituted under
the Chairmanship of
Director Ceneral
Ilealth Services.

Employees Provident
Fund

Recruitment Rules for the
following posts have been

by     the

(TO    be
outsourced l

2. Quality Assurance
Consultant (1 and 2)

flnalized

Committeel

l  CDE0

3  Statc

6  District

Consultant-
Quality Monitoring
IEarlier-Statistical
Assistant

4. State M&E Officer

5. State MIS Expert

Quality
Assurance Consultant

7, LegalConsultant
B. Psychologist
9. SocialWorker
Submitted for approval by
SHS (D)

Rele"art d"*-""ts fo.
getting coverage under the
PF Amnesty Scheme were
submitted to the EPIr0 by
the State and all IDtlS.

State Health Society (Delhi)
approved the Recruitment
Rules for the posts finalized
by the Recruitment
Committee as per Annexure 2

Noted by State Health Society

(Delhi〕

|



Point

No Action Required Action Taken Observations/Directions of

State Health Societv fDelhil

However, no confirmation
regarding the same has
been received from EPFO.

Submitted to SHS (DJ for
information.

2[xvi) Proposal for
extending the benefit
ofPatient Care
Allowance (PCAI to
allcategories
involved in patient
care under National
Health Mission.

Initially, a proposal was
submitted and has been
received back with
observations and is being
re-submitted to the
Department of Health and
Family Welfare.

Submitted to SHS (D) for
information.

Noted by State Health Socieけ

(Delhi〕

12 Payment ofwages to
the manpower as per
enhanced Minimum
Wages,

Orders have been issued

Submitted to SHS(D〕 for

information

Noted by State Health Sociew

(Delhi〕

19

102(b)

Recruitment of
Software Team from
open Market

Enhancement of
Human Resourceln
2017-18

Noted by State Health Socieけ

(Delhi)

State llealth Society (Delhi)
ratified the enhan.ement of
5olo for all contractual
engagement under DSHM for
the year 2017-18.

As approved by IT, a
request for provision of
three pcrsonnel, (2 Senior
Programmer and 1

Database Administrator)
has been sent to NIELET.

Submitted to SHS IDl for
information.
Executive Committee
approved an enhancement
of 570 for all contractual
engagement under DSHM
for the year 2017-18.

Submitted to SHS (D) for
ratification.

Agenda Point No. 3r- Renewal of contractual engagements of State Health
Society (Delhi).

State Health Society [Delhi) approved renewal of the contract of Ms. Vandana
Rawat (Steno) w.e.f .07 /04 /2017 to 3t/03/2078 consequent upon resuming her
duties after completion of Maternity Leavc on 24l07 /ZOl7.

ン
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Agenda Point No. 4:- Re-appointment of Statutory Auditor for the financial
year 2Ol7 -18.

State Health Society (Delhi) ratified the re-appointment of the Statutory Auditor
M/s K.K. Goel & Associates, Chartered Accountant, Delhi for the F.Y.2Ol7-78 @
Rs. 1,02,609 /- inclusive of all taxes, as approved by MD, DSHM. M/s K.K. coel &
Associates was appointed through open tender in the year 2016-17.

Agenda Point No 5 :- Status of Concurrent Audit for the Financial Year 2017-
18

The Audit report of the concurrent audit of State Programme Management Unit
under DSHM till December-2017 was submitted to State Health Society (Delhi).

Agenda Point No. 6 :- Appointment of Corrcurrent Auditor for the Financial
Year 2018-19.

State Health Society (Delhi) was informed that tender for appointment of State
Concurrent auditor for the F.Y 2018-19 has been floated with approval of MD,
DSllM.

It was also informed that Concurrent auditor for the district was appointed in the
yeat 201,7 -1,8 and all the districts have given their consent to continue with the
same auditor in f.y 2018-19.

Agenda Point No. 7:- Administrative approval of Supplementary Program
Implementation Plan 2Ol7 -18

State Health Society (Delhi) was informed that approval for Supplementary PIP
2017-18 has been received vide Letter No. F. No 10(22)/2017-NHM-I dated
22.01.2018. SHS (D) approved the implementation as per approvals received.

Some ofthe key approvals submitted to SHS (D) are as per following details:

i. Construction of Ambedkar Nagar Hospital: The estimated cost of 200 bed
hospital was Rs. 125.90 Crores. Rs.55.05 Crores had been added for
additional 400 bed. The additional fund required for construction of 600
bed hospital at Ambedkar Nagar was not approved. Director General
Health Services has been requested to keep the provision for the revised
amount in the state budget.

ii. Approval of Rs. 54.52 Lakhs for NCD screening in Central District
iii. Pulse polio operating cost: Rs 690 lakh has been approved
iv. Human Resource for M&E, ASHA & Clerical staff under NUHM: The

approval of ongoing human resource which was missed has been received.
v. Rs 36.6 Lakh has been approved for Leprosy screening in high endemic

districts
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Agenda Point No, 8:- Financial progress under Delhi State Health Mission:

Financial progress as per following details was submitted to SHS (DJ:

Details of and re undcr NHM for 20■ ワ‐18

，
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Pool

Budget
approved
including Envelop

Opening
Balan€e

i.cluding

Fund

ed by
GOI &

Re€eived
bystate
during

f.yzl17 -

1a.

rOtal

funds

availablc

To● 1

Expend
til1 3 1

12‐ 2018

Balanceof

31.12.14
including

o/o ot
Expend

against
Budget

Expen
d.

against
Total

ble
balanc

(Al

1

RMNCH

「
lexible

Pool 584158 570800 941683 323000 1264683 118005 11466フ 8 2020 933

:ヽ

RCH
239558 474700 762343 189800 952143 37004 915139 1545 388

C 241800 34200 52007 i30800 82807 26729 56078 1105 3227

(16 1'ulsc Po lo 100000 S6200 85019 100000 135019 51456 133568 5146 2781

d NIDl)CP 2800 5700 7351 2400 9751 2816 6935 10057 2887
Und,sthbut
ed GlA 34963 34963 000 34963

2 HSS 21■ 7774 416200 1072211 398100 1470311 1322862 147449 6246 89,7

b MFP

2117774

416200
810848 398100 1208948 1322362 ‐113914

6246 108931)i NOHP 000 ０
）

NPP(う D 5363 5363 000 5361,

Undistrlbut

ed GIA 2560()0 256000 256000
3 NUHM

Flexi 口ool

1003805 476500 322262 428900 751162 350970 400192 3496 4672

4

CD
344665 340500 105696 2581()0 363796 81619 282177 2368 2243

[ヽ I)SP 15800 15000 3527 12400 15927 3412 12515 2159 2142

b NVll,CP 8200 16800 62225 62225 448 61777 546 071

t Nし「
P 28260 6'00 676 57o0 5024 3484 1540 1233 6934

d RNT(;P 292405 301800 40620 240000 280620 74275 206345 2540 2646

5

NCI)
129620 143100 140462 O o0 140462 7106 133356 548 505

tl NPC〕 708()0

143100

18353 18353 6540 11813

548 946
b NMHP 86()0 9796 97'6 ＾

０ ,796

0 NPHCE 4200 3458 34511 000 3458
C NTC' 33020 4775 4775 467 4308

N PCl)CS 13000 311716 38716 0,9 311617

Undistribut

ed GIA 65864 65364 65864

`

State
Specific
Scheme 000 144119 つ7500 241619 lS68 40 84779 6491

t

ASHA
lncent

144119 ,7500 241619

121872

84779b $lary Pan 34968

□
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Gr・ AAMC 500000

2726433

67976 1    67976

2073576 2709998

SHS (DJ was concerned regarding the low utilization under some programs.

Agenda Point No.9:- State Program Implementation Plan 2018-19

State PIP 2018-19 compiled in the State Program Management Unit Level based
on inputs received from Program Officers as per following details was submitted
to SHS (D) for approval:-

Pool

|  |  |   :∬ l

budget in
PIP 18-19

(^nr

1 RMNCH
Flexible

Pool

584158 118005 656420 610900 1267320 397498

8 RCH I;lexible 239558 37004 545905 690900 1236805 92698

C 241800 26729 39330 4()000 670 ■82000

し^

′
０

100000 514S6 64630 40000 24630 120000

d N11,I,(IP 2800 2816 6555 000 6555 2000

2 Health
System and
strenghthin

2117774 1322862 478630 10000 468630 150000
0

b MFl' 2117774 1322・ 162 478630 ‐10000 468630 1500000

NOHI' 000 00() 000

N PPCI) 00() 000 000

3 NUHM
Flexiblc

p001

1003805 350,70 547,75 306600 854575 572866

4 CD flexible
pool

344665 81619 391575 161337 552912 7986 1rD

a lDSP 15800 3412 17250 7837 25o87 11315

b N VBI)CP 82()0 448 19320 5,500 フ8820 1730('

し NLEP 23260 3484 7,35 000 フ935 30000

d RNT(:P 292405 74275 347070 94()00 44■ 070 740000

NCD flexible 129600 7106 164565 64900 229465 171110

=
N PC13 70800 6540 16456S 64900 229465 30400
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b NMHP 8600 47700

C N PHCI: 4200 12,20

e NTCP 33000 437,0

NPCDCS 13000 36800

l otal 4180002 taao5.62 2239t.65 tt33?,31 33,2902 3440089

b〕

C)

a) Ongoing Activities- All ongoing activities were approved by SHS (D) to be
proposed.

Rare Diseases- State Health Society (Delhi) approved the proposal for
funds of Rs. 20 Crore as corpus amount for Rare Diseases to be projected
under RMNCH+A program.

Support to CATS Ambulance- State Health Society (Delhi) approved the
following proposals:
i. Funds of Rs 617.80 Lacs for patient care and BLS ambulances as per

fon

ii. A new proposal for integrating location services of the caller to CATS
control room was approved by SHS for CATS. funds of Rs 2.5 Crores for
support to CATS control room was approved to be budgeted under
NUHM Innovations.

iii. SHS (D) approved the proposal for procurement of two Advanced Life
Support Ambulances for infant transportation. Director, Familv Welfare
shall be putting up detailed proposal for operarionalizrng these two
ambulances in Delhi through CATS.

d) Seed Primary Urban Health Centre - SHS (D) was informed that under
NUHM, 63 Seed PUHCS are approved. Of these 61 Seed pUHCs are
functional. These are supported with running expenditure of Rs 15000/_
p.m and staff (1-2 Medical Officer, 1 pharmacist, 1 l,ab Technician, 2 Support
Staff and Area ANM). One AAMC at pcera carhi (established in 2015j was
being supported as SPUHCS with approval from Gol. The support to this is

0ヽV details:

No. ofAmbulance Amount/month
(Rs.) Months

Total

〔Rs ln Lac〕
120 Patient Care
Ambulance

20,000/‐ 12 288

55 BLS 60,000/ ３^
０́

´
０

55 BLS 40′000/ 9 99

19 BLS 60,000/ 4 304

19 BLS 40,000/―

60,000/―

40′ 000/‐

8 304

一

８

一

４

832

208

TOTAL 61780

ゝ



being withdrawn from F.Y 2018-19 with
and shall now be supported by DGHS.

Additional 9 SPUHCs are being proposed
East District, 1 for New Delhi District
following details:

approval from CDMO and DGHS

- 5 for South East District, 2 for
and 1 for South District as per

e)

S.No District Area

1 South East

1. Aali Village, Aali Vihar, Lohia Pull,
lagdamba Colony, Priyanka Camp.

2. Khadda Colony
3. Jaitpur Village
4. Tekhand Village
5. Harkesh Nagar, Okhla

2 East
1. Chilla Village
2. New Ashok Nagar

3 South l Neヽv Kishan Carh

4 New Delhi l. Masood Pur [tor 15000 populdtion]

iv. The enhancement may be
2078-79.

State Health Society (Delhi) approved the proposal.

Rogi Kalyan Samiti- Since, the utilization of funds by the RKS was Rs. 10
Lakhs - against an approval of Rs 135 Lakhs, State Health Society (Delhi)
directed that till the RKS of the Hospital utilize the funds made available,
Rs. 5 Lakh per hospital per annum as grant in aid to RKS of the Hospital
under NUHM may be proposed for 2018-19.

Human Resource-
i. SHS [D) approved the proposal for all ongoing Human Resource. For the

post of Leprosy Assistant, SHS (D) directed that the post should be
proposed under Leprosy program. If approvals are not received, the
Leprosy assistants may be placed at the base rate of Senior Treatment
Supervisor (STS) under RNTCP.

ii. State Health Society (Delhi) directed that the decision regarding
enhancement of base slab of all posts under DHSM may be taken by a
committee to be constituted under the Chairmanship of Mission
Director, DSHM with members from Delhi State Health Mission,
Department of Finance, GNCTD; Department of planning, GNCTD,
Department of Services, GNCTD, Health Department, GNCTD and
Municipal Corporation of Delhi.

iii. State Health Society (Delhi) directed that the decision regarding Loyalry
Bonus for all posts under DHSM may be taken by the same committee as
directed in f [ii) above.

propOsed

,
as per MoHFW, col guidelines for

|

0
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v. lnnovation under HR: Provision of Tablets with Internet connectivity

for 350 doctors working under National Health Mission' tn order to

provide easy access to various portals, see reports-online' review and

valiaate data online , access various guidelines and protocols ' it was

proposed that Medical officers working under NHM be provided with

Tablets and lnternet connectivity

Financial lmplications @ Rs.15,000/- per tab and Rs 1000/- per month for

connectivity data pack for 10 mths = 84 5 lakhs

The proposal was approved for proiection in State PIP 2018-19

g) PPP for Dialysis- State Health Society (Delhil approved the proposal for Rs

'' to7z Crore for PPP for Dialysis under NUHM being implemented by

Director Ceneral Health Services The State Program Management Unit has

been authorized to make payments for sanctions issued by Director General

Health Services as per the approvals in the current financial year'

hl SuDDort for East Delhi Municipal Corporation- SHS [D) was informed
-' ;i;ir; of Rs 379.9 Lakh through NUHM has been proposed by EDMC

for onSoing activities under NUIIM'

State Health Society (Delhi) approved the proposal for fund of Rs 379 9

Lakh for support toitMc through NUHM for onSoing activities'

State Health Society (Delhi) was informed that no proposal has been

."."iu"a f.o^ Nortir Delhi Municipal Corporation' New Delhi Municipal

Council and South Delhi Municipal Corporation'

Representative from Cantonmcnt Board informed that a support under
'r'irl'rtr 

"""a" 
to be provided for the Civil Hospital managed by Delhi

a;ntonment Board. SitS [01 approved the proposal for inclusion in the State

lie zOte-tS in ptinciple, if received by SPMU by 27 02 2018'

i) Healtlr Management lnformation System (HMIS)'

It was highlighted that there are 410 Health facilities ( 260 GNCTD plus

iSo r"raciv c""n*ttl in the primary heatthcare tier and 41 hospitals which

"i" "ng"g"a 
in upioading various types of data ' patient / beneficiary

detailsl iacking of patients Different lT Platforms are in use -- HMls '

RCH,IDSP, NiGhay,lnventory management ' NCD ',State 
MIS portal ln

addition there are various repoits to be generated Sos ' training databases

to be uploaded and kept updated ' Payments / SOES to be made etc

Although in the GOI mandated structure of UPHC ' there is a provision ofa

ftaag U'"fa personnel and similarly a CDEO cum assistant in the State

structure defined for PUHC, at present this work is being supported by a

Cterical assistant cum DEO shared between 2-3 health facilities'

ゝ



It was proposed that we may seek the provision for this clerical cum DEO
support, one for each health facility for 452 [410 plus 41 hospitals plus
one per district ) , 223 being in place , the remaining and any new
vacancies to be outsourced through a CNCTD empanelled agency. We may
accordingly seek provisions from Gol. 5.BB crores was approved in 2017-
18.

Total Financial implications in 2018-19 covering all facilities : 10.8 crores.

The proposal was approved for projection in PIP 2018-19.

j) National Quality Assurance Program:

A. Provision for QA Manager for the hospitals with 500 beds and
above : State is fully committed to the provision of Quality Assured
healthcare services and achievement of compliance with the prescribed
standards is now the thrust area. In this regard , it was highlighted that
this entailed multiple , multi pronged activities - ensuring adherence with
various statutory compliances ie, AERB, Physical infra guidelines for
specific areas, periodic calibration of equipments, Qualiry check and
validation Iike EQAS for various laboratories, Printing, dissemination of
guidelines / SOP9 / working instructions , organization of capacity
building workshops , coordinating conduct of assessments and Audits
Report preparation and presentation for use by stakeholders . Gap analysis
, review meetings for timebound gap filling, activities for gap filling ,

reassessment for gap closure etc. Conduct of patient / staff satisfaction
assessment and compiling and tabling the same for review and
improvement.

For 500 and plus hospitals, this work cannot be accomplished by the 3-4
identified doctors and nurses as an added responsibility. A dedicated

Quality assurance manager may be approved for the six (five of GNCTD

and one of MCD) to implement the various components in the earnest .

Total Financial implications for six hospital QAM @ Rs. 40,000/- per
month for ten months is Rs 24 Lakhs.

The proposal was approved for proiection in PIP 2018-19,

B. Annual provision of Rs.25000/- per annum to the Primary
Health facilities for minor Gap filling under Quality Assurance
Program.
As a part of the Quality Assurance Program, Primary healthcare facilities
are carrying out their internal assessments using the NQAS checklists. In
the process the gaps are being identified and these have to be plugged for
achieving compliance with the defined standards. It has been observed
that many gaps though critical are not resource intensive and can be

closed at the local PUHC level.



k)

It was proposed that Rs. 25,000/- per year may be provisioned for the
PUHCS I GNCTD & MCW centers] with total annual financial implications
of410 x 25,000 = 1.03 crores.

The proposal was approved for proiection in PIP 2018-19.

Community Processes : Formation and operationalization of Mahila
Arogya Samitis.
As a part of community processes , Mahila Arogya Samitis are to be formed
, one for around 100 families. State had kept a target of 100 MAS to be
formed as a pilot exercise. Over last 2 years 100 MAS have been formed
through the ASHA Coordinators. The experience has revealed that
upscaling of the activity to form around 10000 MAS cannot be taken up by
the available resources and a massive effort including additional HR adept
at community processes will be required.

It was proposed that the exercise be undenaken through identification of
an NGO like in some other states. In the first phase , formation of 2500
MAS through a suitable NGO identified through prescribed process may be
undertaken. The implementation MOU and deliverables shall be specified.
Financial Implications: @ Rs.3000 /- per MAS for 2500 MAS for the year
is 75 Lakhs.

The proposal was approved in principle for projection in PIP 2018-19.As
directed the proposal with more details received from SPO is as per
Annexure-3.

Trainings under NUHM-
State Health Society (Delhi) approved the following trainings to be included
under NUHM:

Training at IIM for Senior and Middle level Managers in Delhi Govt. / MCDS
with financial implication of Rs 1.35 Crore @ Rs. 1.5 Lakh per participants
for 5 days. Training of 3 batches for 30 participants each was approved.

Emergency Response Training- 1 day Emergency Response training of
Hospital staff / CATS staff involved in Emergency care with financial
implication of Rs. 4.5 Lakh.

l)

l

m) NationalOral
approval for

Health Program- State Health Society (Delhi) gave
the proposal for fund of Rs. 1.22 Crore for support
d

in-principle
to 5 clinics

5in 5 regions under NUHM as lollowrng dctarls:-

Components Funds proposed
(ln Rs.)

A. Recurring CIA

Contractual Manpower IIR 17,39,600

1. DentalSurgeon 6,99,600

2. Dental Ilygienist 2,40,000

\--
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3. DentalAssistant lto be outsourccd) 3′00,000

Consumables 5′00,000

B. Non recurring GIA 7,00,000

Strengthening of Clinic (Renovation, Dental Chair,
Equipment)

7,00,000

Total Expenditure for 1 clinic 2+,39,600

SHS (D) approved the proposal with the direction that DGHS may identiry
the sites for setting up of these clinics. State program Management Unit to
ensure that the unit rate projected for Dental hygienist should be as per the
unit rate approved for the post under ongoing Mobile Dental Vans.

n〕

0)

MAIDS- State Health Society [Delhi) approved the proposal for ongoing
activities to MAIDS.

National Program for Palliative Care (NppC) - State Health Society
(Delhi) directed SPO, NPPC to submit a comprehensive proposal for
establishing 50-bedded Palliative Care Unit/Wing in Rajiv candhi Super
specialty llospital, Tahirpur and 30-50 bedded palliative Care Unit/Wing in
Satyawadi Raja Ilarishchandra Hospital, Narela.

p) Maternal Health-Allongoing activities were approved to be included.

Proposal for High Dependency Unit / Maternal Intensive Care Unit to be
included under RMNCH+A as a comprehensive plan.

State Health Society (Delhi) desired
Delhi for 2017-18 should be put up
the residence status ofthe mother.

that detailed note on maternal deaths in
informing the cause of death along with

One of the interventions identified to reduce Matcrnal Mortality Ratio is to
inrprove the nutritional status of the pregnant women. Director, Family
Welfare will put up a strategy to address the issue in consultation with
Department of Woman & Child Development.

q) Child Health- In line with the National goal, Delhi is committed to reduce
the lnfant Mortality Rate to less than 10. State Health Society (Delhi) desired
that Director, Family Welfare shall put up a detailed plan to achieve the
objective clearly identifying the constraints and modality to address them.

Following proposals under Child Health were approved by SHS [D):-

Proposal for DEIC - May be reworked as per availability of space &
concurrence of Medical Superintendent to carry out the activity in their
hospital. SHS (D) in principle approved the inclusion of the proposal under
RMNCH+A.

\.-



Proposal for New Born Screening- SHS [D) approved the inclusion ofthe
activity under RMNCH+A.

r) Family Planning- All ongoing activities was approved, SHS (D) desired that
the targets should be fixed tbr li clusters / urbanized villages & areas with
migrant population. Territorial plan for entire Delhi should be

submitted within 15 days.

s) Adolescent Health- Proposal as per following details was approved by SHS

ID),

S.No
Rl(sK Agenda for

SHS-Meetins
Brief of Proposal Agenda

Financial
Implication

1 Estahlishment of
DISHA Clinics at
nearly 30 facilities at
Mty Home/ sub-
district / District
Hospitals

30 DISHA Clinics shall be established in Mty
tlome/district/Sub-district hospitals/Medical colleges
across Delhi. Out of these 30 clinics 3-4 clinics shall be

established in the community centres run by Medical
colleges like AIIMS, MAMC, VMMC etc. Human resource
at all these centres shall be trained and other per-
requisites shall be full-filled in accordance with Gol

guidelines. Establishmcnt of Clinics in all Hospitals has

been proposed keeping in view the need to cater to the
adolescents detected for substance misuse and referred
from Field as directed by Juvenile lustice Committee.
Human Resource at all AFllCs to underSo specialized
training for screening, counseling and initial
management ofsubstance misuse. 20 more Clinics to be

established in Northeast & Northwest district,

Rs 18 75 Lac

2 Procurement of
Sanitary Napkins

Proposal for supply of Sanitary Napkins to nearly
50,000 Out of school adolescent girls and nearly 20,000
girls in Schools of North Delhi Municipal Corporation &
South Delhi Municipal Corporation as per the demand
submitted from the resDective agencies/Department.

Rs 151 0 1ac

3 Procurement of
Sanitary Napkin
Vendins Machines

25 Sanitary Napkin vending machine with for their
installation in schools. Rs 10 0 Lac

4

Approval of AH
Counselors

Process is underway for Recruitment of 27 counselors
approved in RoP 2017-18. The proposal has been made
for 20 more counselors keeping in view the
recommendations made by Juvenile lustice Committee
constituted by Hon'ble Delhi High Court to have more
counselors in place to cater to adolescents to be

budgeted underRMNCH+A.

RS, 21.60 Lac

for 6 months.
(apart from

nearly 65 lac
for 27

counselors
for 12 month)

5 Three separate
Studies under
Anemia Prevention
& Control program,
Mental Health &
addictive behavior

Studies to be conducted by AIIMS [two) and MAMC

Ione)

Rs 51 5 Lac

\



among adolescents
and Menstrual
hygiene practices
among adolescent
girls

０́ NGO Implementation
Model of Peer
Education Program

NGoS/CSOS to be relect"d follo g an open-tender
process for two RKSK Districts. Team at each district to
consist of Onc program Manager and one
BCC/lEC/Communication expert at Disrict level @ Rs.
30,000 per month and 4 program Coordinators al Sub
district level @ Rs. 20000 pcr month tor l2 months for
two such teams. Selected NGOs/CSOs to ensure transfer
of Incentive (financial) in the Aaadhar Linked bank
accoun_t of the PLs fto be cnsured by NCO/CSOJ at the
ratc.oJ Rs. l00/- per meetjng with one meeting per
week for 12 months for 320 peer Educators.

Rs 52 0 Lac
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in immunization, SHS (D)
should report to Director,

utilization of the available

under NTCP― sHs〔 D〕 ―
monthly remuneratiOn

New Appointments- State }lealth Society (Delhi) approved theappointment of One State Consultant & On" Stite account Uanrg"i1, ii,"
:yj-el:ell,.one 

psychologisr, one Disrrict Consultanr & on" ,o.ia io.tu. inEasr utstrrct dnd one District Consultant & one Socjal worker in New DelhrDistrict under NTCp.

掘M、動ittF∫驚
The meeting ended with the vote ofthanks.

坪



H )1he ru-c.? - /

Atteodancc Sheel of the mFtins ofShr. Hcelrh Soei.tv ( Dclhi\ held on 26-02-2018 undff the ehairmenshin of
Chairman. State ltealth Societr/Sccretur - Deoarrmenr of Healrh & F'amilv Welfarc. CNCTI)

| tr{ission l)ire.tor Delhi State Health lllission 011‐ 23813540

Dr. Nutan ilurdeja ,statr: I)nrgram Offi r.r Delhi Srxre Health Mirsion 9'99',881■9

Stat I'rrgrarn Oflilr I)elhi Sr ate Health Mission つlll i■84474

1

CMO (SAGysrar. Prosram Omce!.
(RCH)

Directorate ofFamilv \\ elfare ,つ68609802

l)r. S.K. Arora
Addl. I)ircctor & Sralc l'rogranr
Offic.r. ITCP. NPII(lI.]

Directorar( ol II.alrl, Senices 8745011331

● I).. K-S. tlashota Addl. Dircctor /Statc t'rogranr
OffiCEr. NLtrP. NPCII NPPCD

Directorrrc ol ll.ahl, Service,. 8745011314

M、 Maallu l,hatia Dcpurv l)irector
Wonton & Child Devclopment

9866(,1,0■7

8
Women & Child Dev.lopment

9868211185

, l)r. Rubr kurian cno (rrQ)/M&cv Soul h l)clhi Municip{l

'711114037

ilr Dr. Jvoti Sachde'a
Stare I'rosram Offi..r ([ahih
welfar.) Direcroratc of !'anilv Welfare 9116839■885

tl l)rRN l)aド I)irecror.rr ol lI.alr l, Services 8715()113■0

L] D.. Su.ender Singh dヽ11 1)口、■0,PII IIヽ PCD(ヽ Dire.tor.te of Health Sovices 9560593050

liJ lll r. Virr:ndrr.Singh Sub Di\isional Magisrrate Reverur: l)q,art rrrrrt (iNCTD 9971465989

lt I)r. t!1,\x,, \[arn. State hbe.culosis Otfi cer
R.\ h.d \atioDal l\,lrr.ulosis

87.15011290

l5 llTedi(rl-suflt Guru T.g Bahadur Ho,"pirai ,,`681,9,,99

I)r Sid(lart h Dean Iヽヽ IヽC Uaulana r\,ad ll.dx,al Sciences 996860′ 1301

li l)r. Direclo,I)GHS Di.ectorate of Healt h S,irvicts 911681,つ 4871

I)r. O.P. lggar$al P.jn(ipal-IIF\\'TC Health & Ifamilv Selfare
98683,4869

r)r. J.P. I(apoor Directo卜 Familv Wnfa,c Direclordtr ol' Iamil\ W.llarc 98683,4820

lrr い1 ヽit hi 11()() Directorate Of Familv Welfare 8715011282

I)eputy 1)r(ctor. |ira,,ce I)elIi State Healtl Nssior ,86`〕 (,,2,16

l)r ShiDroo l)oomra Cenrral (;oordinator. PLilsc Polio Ditct0..r of l'amil\ \\.1fare 981〕 60,06=

I)l I(||'(t、 、 、 Xledr al l)irector/ltl )1 IS (Centr.]) Lok Nruk Hospital ,9186()■233

ll \lr. l']a\r,, l). \esh llS Lrban Dcpartmenl 981(〉 8102,7

t; I).. S.[T. Ilrh.ra ADC Directorate General tlealth
Senices

,318099009



l)r.Ilri,lula Pande\ l)qnrrv Dira:lo. (Homopahrv) Direct0rarc of,\\ u"lr ,868396115

Dr. Sushila Csmbhir (,1)ヽ 〔() I)elhi Jal Board つ6502つ 1511

(サ l)MO I)ir. ,'rnrr GeDrrrl Ilcalth
8,■50117,I.1

l,) Srrk Dnro dogist IDSP I)● Hi ,8279290,8

l)r.I{adl'u 13ュ la (rlro (1tQ)i East Dtlhi Municipal
8]3056150,

Dr. (\lr. ) Il. Cl,andrrlari D.purv DH,\ (N&Ctr )
\orrh I)clhi Ilunicipal

'']047,`,8,

1) r. II0,,r Kolhe I), turv Dirn ror (IS[t&ll) Dirr:ctorate of Avuslr つ86339651,′

l)r- Prarrn Kumar iddl. l'rojecr I)i.e.tor l)elhi Srnr. AIDS (lonhol Socrrv ,36839,l126

Dr. Subhira tsagga cNIO (S_r(;)
North I).lhi Urnniipal

()]1 237.13688

1)r. {;unl.\ Singh (1卜1(,11(
UG IIost,iral Dell)i (lanronmcDr

10124,141,6

Stare Medical Officer
Di.ectorate of Familv velf.re 011_23813■ 16
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SPO. l)SllM (I)r. Monika l{ana) suhnitted (iol spproved RR s ti)r the posl ol:Quality
Asruran(c (lonsulunt. Qualil! Assurance \laniU!.r. Stalislical Olllccr. Slate MonilorinS and

I'\aluilion ofticer. State N'lls lxpcn and Disrricr Qualir) Assurance (-onsultant lbr appmlal
b\ lhe comnritlee. The commillcc su8,{crted lhc li)ll.\\irrg :

Ouelitt Assur.nce Consull.n(

Thc comntillcc agrccd to adopt lhc Ilecruitnrent liulcs prescribed h\' (;()\.1. Of lndia

Ourlit\ Assurence Ilanaacr

lt \as dccidcd tlrat the porilion lo be upgraded Qurlit.' Assurance consulrant (Public llcolth) as
pcr GOI (iuidclincs for QA (-cll personnel arrd rhc (;Ol Rlls to b. adoplcd.
ll lvas also decided thal Statc may \vrite to NllNl lbr appropriale change and seek enhanced
relnuneralion as per their RRs lo 8ct a morc qualilicd personncl

Statistic!l Omcer

'Ihe posilio[ to be called Statc Consulranr (QLHlitv Nlonitoring) and thc RRs ma\ b. adopled
for the sdmc as per GOI (iuidelines for QA ( cll pcrsonnel and rhc COI RRs to be adoprcd.
Statc may \.rf ite to NHM for changes being madc ccordingl).

State lllonitorinE and Eirlu.lkrn Officer

I he Rccrurr,I!'nt Rulcs \\!rc nr{rditicd as tblL,\\:':

lVBllS $'ilh n t lcast 3 ]ears c\priencc in !l1( licld ol monitoring & evaluarion ofpublic health
progranrrc. (llerired govl.4,uhlic Secror Olliccr upro rhe age of62 ycars may also apply with
this qualiiication (tJpto 62 tears are eligible lo applJ & \rorking contract ma-,- be uplo 65 ycars)
\ith WorkinS knowledae (,fcomputer is a nrusl nlon! wilh basic knoulcdgc of l\,ls Xcel.
\\'orkin! klo\\lcdgc ofcomputcr is a nrust along sith basic knorrlcdgc otXccl .

Slate iUls l}pcrt

The committcc agrced lo adopt lhc uigibilil\ ( rilcria uscd bv G{)l for recruitment similar post
at Nalional lclel.

Districl Ou.litv Assurence (-onsul{!nl

'lhe conrmilrec agreed to odopt rhc I,ligihilitf ( ritcrii uscd b!. (iol. ll $-as also decidcd lo use
the samc tcnninolog\' i.c. I)islricl QA Consulunl.
It l\as also dccidcd that Stalc ma\.\\rilc to \!lNl to reck cnhanccd rcmuneration for thc Fnsl.

Sl'O. l)SllM-Dr. lr4onika Rana ha\ subnriltcd rc\ised Recruilmcnl
commillcc. (Annc\ure-f )

FrmilT Plronioe Consult{nt

-l_he 
c(nnnritlec direcled lhc Progrxn OlllLcr larnil\ Planning lo

Rccruitnrcnt Rulcs /l{ecruitnrcnr Rulcs Iirr sinrilur |x}sr in \llSIi(' /
similar posr in oihcr Stetes lr) thc contnrincc k(ti)rc thc ne\l meelin!.

:tt:Ics nl,aizca b、  lhc

submil Col app()ved
ll.ecruilnrenl llulcs li)r



Stnte Con:rulierC ,tdolqicent llcalrh/ RNsK

'l hc cr)mnritlce agrccd lo adopl lhc Recruilnrcrn Rulcs prcscribed hj Co\4. ( )l'lndia.
llo$e\cr. il \as decidcd lhat Nlastcm in S<riologr ma! bc omitt.d fmm qualifications. The
eandidatc should ha\'c rclclant \\trk Exne.iema or'2 )'cars in Public Ilealth.
Desirablc - 'fhe candidale should have Basic compulcr knou'ledge and comnnnlicatio skills.

Sub-Disrricr Adolescmr fIe.l(h/RI(SK Coor(linelor (AFHC (:oursellor)

lhe conlnrittce prcF)scd th31 Ilccruillncnl Rules nral l^- re-dnrlicd and Joh l)cscriplion may b(
e\pandld s{) thal counielling lirr other p(rgr:rrns nri\ rlso bc do . b) thc satnc counscllor.
Ihc commillee dirqjlcd to re-ubmil thc Rd:rilitmcnl Rules \ itlr cristing Rll s. p.ofx)scd RR's

anJ J<,b Ilcsponsihiliticr bcforc tllc next mccting.

lt rra< alv:r pmDostd llul sincc lhc salar,r for tlre fx)sl is less thal minimum uage advised by

CNCTD. a lener mirt h€ senl Io COI to enhance lllc salar,v upto the limil of minimum wage

rcquirement of the Statc.

PNDT-l\l&E Olficcr

lhc comnittee decided fo adopl lhc sanre R€cruitmenl Rulcs as thal finalizcd lbr Stalc

lvkrnitoring and Evaluation Offi ccr.

District I'NDT Consultent

I h. coftnitlee dirccle,l to re-ub,nil the Rr-cntitmcnt llules s ith cristing Rl{ s. Proposed RR's

irniiJoh Rc:ponsihilitrcs befo(- Ihc rtc\t mcclin!.

ustsblishment Clerk

Thc conrmitlee advi*-d lo adopl cxisting R!'cruilmcnl Rules ol l)SHM approvcd Rccruihenl

Itules t'or llle pos1. llo\et'er. thc Rccruihenl Ilulcs nra\ be approved b)' lhe commificc in the

N1'CP

SI'O. N I('1, subminc,l Col approvcd RR s li)r thc fx'rt of Lcgal ( onsultirnl. Ps)chologist and

Sr)cial \irrker (Ann!\urc-i) l(n apDrollt bl lhc commillec. lhc committee suggcncd the

Ibllo\\,ill8:

l,aEal (lonsultant - lhc conlnliltee a8rccd lo adopt (i0l appr(\ed recruitmcnt Rrrles for thc

Addilionallv. Enrolnrent rrith l)elhi Ber Counsel \hould bc nlandatoq'.

l$lhglgtig Thc corrrnrinec agrccd to adopl (lOI appro\ed rccnrilment Ilulcs lbr thL'post'

Socful Worker- l'hc c()mmiflcc agrced to lt(lonl (;()l itpProvcd rccrtlitment llules tbr the post'

IMe!- l'rogranr Olliccr. Nl'll('ll lo srrbnrit c\i{{irrg Recruitnrcnt Rulcs r'Lrq8eslcd chanqcs

[ .i'lttt.Hrt, R"tpuusihililics bclirrc the rtrl ncclirrP lbr appro!'rl b] thc contntillcc-



Trri illp Ccntrc

It \\lls decided lhat Prircipal. l l&l \^-l r.lining Cenrre shall subrnir Recruirment llulcs,
sur-rgcsted changes along with Joh llesponsibilitic\ h('fore the ncxt meeting lbr approval by the
cornmiltcc. Rccruilment llules sharcd should hc in lccordancc \rith Gol guidclines.

lr \il\ directed thal a communication lra\ l^- setu to all prograrn Olliccrs lbr submission ol'
Rccruilmcnt Rulcs {Col appmved) lbr appro\ill h\ the recruilnrcnl commiftec under DSlllV.

'l'll('nrcering endcd uilh a \ntc ol thanks to lhc ('hltir.

Dr Kirtil〕 l:l卜 han
l)(11:ヽ
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Qurlir\

( onsultanr

Qualir)

Consultant (2)

llcviscd ltcrruilntrnt ltullrr nfi;
Iiisclllirl Qunlili(.rli0n :

MIlllVl)enlal/AYtrSll^umiDg (;raduatc Wilh Masrcrs in ltospiral Administrari(xr/t Ic
equivulcr)t) wirh 5 Y.,a.. c,.pcricnce in pubric Hearth/ Ilospitar Adm;nistrari.n. our .l \{rr
qurlit).

Dsirahlc:
'Iirrifling and crpcricncc ,,1'irnnlernlrl in! a rccognisrd qualirr s) slcrn like NAI)ll/lSO 900I :-,

Agc Limit : upto t5 Yerr

llss(nrirl Qu:rlili(.rri,'n :

\lllllS I)crrrl, AYt.Slt, Nursing gratinlu Wilh Nhstcrs in l)ublic llcalrh( lvll,H), (.(,llrrr.
\furrgrnrnl Wi(h 5 \ears cNpcrirncc inp(llric llcallh/ llorl)iralldmi0isrrution.oulol \\hr.i
l\rhlic I lcallh Quxlit).

lrainirg and cxpcricncc r)l inrplenrenrir)g a rccogn isLd qrnlily syslcrn like NAI UIS( ) (.){)01 .tr

l,iflrit:
`5 
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Slarc
('onsuhant
(Qualiq

Moniroring)

IStarisrical
ofliccrl

tヽic MK「
()l liじぜr

Stalc イヽlヽ

1、 pc■

.\gc l.i'trir : upr(, J5 \trh

Ewn6J o“ Jnca“0.:

lbsstss ut lerst l()st-!r dualior) i, health nrrnil8cment / public hcnllh ./ Statisties , i,li,nrrrr
relcrrnt arcJ \\'ilh lhcconsull3nt\houldhi\calle.st2)carsof*(,rke\p(rie.ccot.llc.lrtr

$'ith \'orkinS ln(,\rlcdgc ot VS-Ot]lcc rnd S1!lislical soti$,afc (SAS. SpSs etc.).

卜:、、c:lti:tl(,tialinぐ :111(:l

:tt、 ist(1 lRccruitillcili ltults.l,tt r(():!i口 litttt:ttco:ll‖ l

I)ost grrducld dcUrrc / ad!ance qualificali(nt in Slatistics Wilh Spccialization in lliostatrrr

hcslth inflinnal;es) / \tasrcrs in epidemiolog) ( Mpl I epidenr iok)gv) With Two y.ca* crpt

Age l-imil : uptr).1{, \'(':rr

Es、 en“■l oua“ nc‖ 11H〕 :

i\rllBS With At lc:tst .i \tars cxpcrience in thc field ofmoniloring & c\alualion ()l.puhli. h
Sector Olllccr upro rhc tlgc ol 62 yetrs ma) rlsr) appl). n ilh rhis q!rtillcxrion ({ lplo 6l lclr\
nray he upto 65 lcars) Wilh \\i)rli 8tno\!lcdSeolconrpurcris nru\talong$ilhbr.ickr,

Agc l.inril: upl(l 15 \'t.lrl'

1=フ た●_

1)rヽ irti:夕 :lu、 han
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District

Oua“、
′ヽssurancc

(oodinalor

lく じ、1、 ttl Iluks rftcr (bllr|lit(0e lllr(,,nrr(]r
l;sscntirl Qutrlificati{rr :

iVllllS/ Drntal /AYtlSll / Nursi|g graduale Wilh Mast€rs ir tlospiral dministrnlirnr I lle lr

cqui\alcnr) \\ith I )e.rrs crpcrierrce in Publi. lleallh, llo5pital adrninistration.

'li!ining rId c\pcriencr ol inrplcmcrlins a recognized quality sj"starrr likc NABl lllS() qlll) l

bc prclijrrcd. l'rcvil)us r,'orl e\peri(rncc irr lllc llcld ofhc hh qualily would bc an uddcd irdv.ru

AEr l.inlil : uplo.l0 \'crrs

Il\\!"tirl (Juxlill(xti0r: I ' r. I

lo-l l)lls\ !r ilh goixl l) pinS 5lecd ol 0llcrsr l0 \\ I'Il

\\,)rl ing lI.)r\ lcdgc oI IIS-()lllce

1): Kiltt i〕 ll u、 l,.ln

l)(:Ilヽ

l)ala l,lllr)
Opcrn!or

1): ヽicllin Shin(lc

:ヽi)、 l)ヽ 1:ヽ 1



tr< a \l!ou-r-{

Govetnment of NcT of Delhi
Department of InformatioD Technology

9'n Leoel, B-Wing, Delhi Secretariat, I'P Estate'
New Delhi - 11OOO2

' ■    i」 .ヽ
「  ||| : こヽii: さrr il

CIRCULAR

.:',. ',: ]'

6NCTD. vide Dccrsion No. 2+42 da.rd

folir,\{ing rcleting to cngagemcnt of IT
Thc Council of Minlsters.

27 lo4t2}l6 hss aPproved thc

t chnical manpo*'cr ftom NlEl,lT

(l) gx-po3t facto aPproval Lo continuc the cxisling lT rclatcd

nrantr)rler engaged by varrous Dc P.rittnc n is / Local Bodics/Autonomoua

b<.rdics of GNCTD from NlELIl irom 0l/0l/2016 to 3I/03/2016 on thc

samc tcrm6 and conditions as Pcr thc agreement with NlEt'lT' singcd in

Junc 2013. It is Pcrtlncnt !o mcntron lhs( lhc sajd a8rcemcnt wirh NIELIT

tlld (xpircd on 3l/ l2i 2015, t\'llrch has bccn cxtcndcd uPto 3l/O3,/2016'

(ll) Thc Council of i\lrnrslcrs, CNCTD, has Also aPProvcd the

conLinua(ion ot cxisling I'l' Tcchnical manpower {Systcm Analyst'

Pro8rafumer, Pro8rammci Asslstarrt '8" ['rogrammcr Assis(anl A' and

DEO'S) through NIELIT for i Pcrro,J o( ilrc (5) ye3r3 \v'c f ol/0412Ot6

bascd on thc rcquircment of lh. d"partrncn! and performan" of lh€

indrviduals as pcr the follotjng rcrms and conditlons Dcparuncnt of

lnformalion Technolos has srgncd an aSrccmcnl with NIELIT on

lltoSl20'16 Cof^' of \'hrh rs availabl<' in thc websilc o( DIT ie'

hltl) / /rt.dethi.eot' ih. Dcl)rrlnr.nts nre r.qucstcd to 80 through agrccmenr'

lal Rcviscd ramunciitron lbl Slsicnl ADelys!, Prograrnmcr'

PrograrnDlcr Assistarrl lJ', llroglatmmer Assistan! A'
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Ho$ctcr, Da parlmer ts,/ L,(\ral Bodi.s/Aulonomous Bodrcs of C:{OTD shall

pay DEos as pcr rcvised rnirimum Negcs, ESl, El'F as applicablc notificd

5y L,rboJr Dcl,arrmcnt tor *ir''cr! ,r,rp,,$'cr [rom Irmc Io trmc.

(") Scfticc TiL\ rvrll b< applrcsLric as pcr Covt nolificatron frotn trme to timc

l(:urrent rat. is l45Vot^'c.i. 13,/ll/iCl5)

(cl lhc Cooncil ol trtinrslc:s. GNC_rD hlls al3o aPPtolcd .ngaScm(nl o(

ncu' lT rclatcd tcchnrcal .ran.,r,ver Lhtough lillll.lT by rhc Dcpartmcnts I

l,ocal tsodics / Aurononror-rs llodrcs ot (l:'JTCD Thc same ternrs snd

conditions a$ pcr thc agr{.miri!, srSoed on ) |/512O16, sill bc aPpli(!blc

Ho$'cr,cr, rn .asc oI r.n,rrr.:-r'_r1 .i .:s IT rclatcC tcchn!.el .ranco'r'er,
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approval of Tcchnical Evaluatlon CoInmiltac of Dapartmcnt o[ lnfotmittion

Tcchnolog/, ONCTD, Financc deparlnrcn( and th' concfin'd Miniit'r in

.hargc shall bc obtoincd by thc llep,rtmcnl / Local Bodics/Autonomous

Bodies of CNTCD belorc rngascmcnr

id) Th. Councll of MrDrsrr:s h.]s .11s. epprovcd an annual inc'cas' of 50'6

(cxccpt fo. DEOS for *irom n'rirlr::rum \ra8cs rales of skillcd cetcgory of

Labour Dep{nmcnt'ill bc aPPli.rbicl. subicct to satisfactory pcrformancc

of lT rrbtcd manpo$'er. enS.nged irom NlELlT. Thc first annual incrtmcnt

shall bc on compbtion of on. y€er bcyond 0 | lU l2Ol7 only

Copl to: -

l. To All Fr. Sccrctarrcs/Sccrcrarics,/ HOD!/local bodicalautoaomoLrs

bodics of ONCTD

2 Dirccior Nl!:LlT, Dclhi Cerrr'c' 2nd Floor, Psrsvlttth Mct'9 Mall' Near

inderlot Mcr.o Stotron. lndLrloi lc* Dclhi- ll0O52

(br. vaseothrkum.r N.1

Scct.tarY {tTl

(Dr. Va6anthakuEat N.l
Scct.tary {lT)



A8r..mcnr bcr\ccn Dl l.C:i!-TD and NIEL ll

:echmboy, Govt. of lndra. throwh als Eulnonaed rep(osenlaiMe. Sml. Sheela v S.. Dredo.,
havng ,ts o,ficc at 2r'o Fbo. Pa.6hath lrelro Mall. lnderlok Melro Sratofl, lMedok. oelh;
I10052 of lhe one parl

Pre8dBnt ol lrdia through Sh vivek Mrllal. DeBrly Secretary. Oepr ol ln{o.matbn Technology,
Govl o, NCT o{ Delhr. D€lh. Sachrvalaya. rP Esrate. N€w Oolhr horehafts raledod lo as DIT'
:wnrch crpressroa Shallunbss excluded by or repugnant lo lhis contcxt dccmcd lo includ€ hs
successo{is) lrl olt_rc6 o, asSqn) hav.ng irs hradquaners localed d 96 Leval. &Wng. Ddhr
Sa.ivelaya, lP Estale N.tr 0€thr-110002. ol lhe othe. pan

PREAIBLE

Thls ,€r.emeot b {or plovidlng TECHNICAL AND S(LLED MANPOWER on co.irud and 6hal
nol amounl (o any c.nploym6nt obligation, lor the manpoxer providcd by N|ELIT to 0lT pros.nt
or fulufe. on lho parl of olT

NIELlT has sgre€d to work in clirs€ coo.dinailon with DIT urder the ao,6ad t€ms end condAlrs
3Cl lodn hlhe lollOrihg parsgraphs'

1, RIGI{IS & OBLIGATIONS OF NIELIT

1 I NIELIT vr l provrda lhe requircd manfr,wer at lhe tocalions in Dcthi and NCR as
Bpecitred by OIT frorn lime to rlme to rheet thc.equ,remcnt of its pr4Ccl!.

12 NIELrT w l provir€ the manpower tkouoh {s bonatide empbyaGs wtro hav€ tho
requrcd kno\dedga a.td skit as prescr,bed by OIT

I I NIEIIT may change any persors/sla,, wlh t€ rndual cons.nt. tf any oa lhe daputsd
pa6on Lav6s NIELff dunng hc coursc ot th. proiscl duratko, N|ELIT wl provde
roplrcGrneol of th€ manpo$rer w(hrn two w€e*s ot the repon recei\ad from Oli in this
l€gard

1.1 NIELIT shetr aNyays leeC w:jr rr lh€ n?me. parentages. aesrdenl€l sddress,
edL,c3l'oMt and lcchnical q!atitr.a:Lcn. specimen sqnarura two pas6porl srze
,holo0raFh,s cI atl ns edcilye€s ,/ho- ,t Ceotoys todendoring the srrd seryces at lhe
locai'on(st 6peol'.d by OtT anC ilhrstr these detarlslntorma{,on *,fEnever demanded
by DIT

2. RIGHTS & OBLIGATIOiTS OF OIT

2l The pcroO lor r.4lch th€ manpower rs rcqu(ed wrl be ind,caled by DtT alth€ t!€g|nning
ol cofimenccmenl ot tne proiecl

2.2 OIT at iE sole drscGtaon Can exlend the De,,od through 3 s6ps1216 rnrecmenl, to be
sgned belwcon NTEL|T arld Dti

2 3 DlT and-N,LLrT may urcIk our e meahan,s,:r !o ensure that OtT 6 g€triE rhe ,aqurr6d
seNic€ lrom the NIELIT



A● CCrnC‖ 1卜。(WeCい 0:T,CヽCTD ano NIじ tli

24 01T● 1l oolnlnate an。輌cerFg eoo`01n31n9the Ser,ces promed by NIEヒ lγ and the

manporr pη椰

“

by●lEtiT rO.c3r,nO outt■ 353り∝ di● b NIELIT●●●l repOn l●

and sed●strudiOns"orn th● o“ ,cer oi DlT noninate0 1g al lC-l SuppOft

2 5 WOrklng“urs and ndd● ys`or● t pur∞se OltⅢS AOr―ent■l be as per CNCTD

nofms,3uЦ

“
10●0,l● b e 18w

26C3Sualに ave■ l be ap● ltab e t(“ anpower as per CO■tO`|“ a norms

27A●.endan"o`(he NIELlT aS● 9ned manpOwer cenred by t“ PrOlecl Coor“ ator

should reaCh Nl● LIT by lhe 2｀ day ol偽 lowlnO mOnth

2 0 Department、 ぃl not Fov del Card,o the Stall enga9ed lroη  NIEし lT,r requred,NIILlT

り
"10「

0いde ldent,CO●

3 PAYllCNIS

3, The Depanmentshal,80nO t}(aい。●●86Ce 01はc lT PrOreSs● n36t● NIELIT 3● or every

mOnlh NIEL「 shJ:rase n∞tny,in“●iCat onlhe besヽ d mon attendarca
communcated"゛ e cOncerneO De● Fy cMr90St●‐ r03■わ

…

戯

“

:ヽ明岬腱子

TI● paynent a9olnst the● II wi be released wihin one week by lhe● o― rn●●dept

Sal]γ wil be pad lo lhe deoby=oっ rcresscnaヽ ●n recei口 oipayenl■ otr●唸Oept

each month

3 2  01T a9feesto pay NIELIT on n,0!,thly basls as"「 いe rates 9… h the Annexure l

The waoes olthe Data ent,operatof wⅢ  be at perthe rnnlmvm wales sp● ●輌曖o by

tabour Depl Covt O1lndia Anv reV s on Ol such v● oes by tlle L● bnf Depl oOn"
●6V81dly Olths agreemenl w"be adorral●1,app100ble to OI De03 dep10yod by

OIT!け oulヽ NIにいT Fo子 81 0the_ate9ofes(Excep1 0EOS ror whOm m■ imum wa9cs

rates Of sklに d caleOcry o`し 3bOur Depalしnent v1l be applcau.el oイ IT Profe“めnaに
,

eno39ed from NIELlT,an annua ncrease o`5%■ lbe lヽOn.Sublou t。 3a“sract。

"。c"ormance and recommendollon lル ea bythe departmenl Tltese inco● 50S yllared

the 30mlnistrallon d、 arges ano lhe seⅣ ice t3x wnch輌‖have to be borne by OIT

CSI&EPF wO」10 be 3pplca“ tothe Oし Os as p8rthe S18tu10ry Ob 198tiOnS

33 TDS 86 8p● lcable wl be deouded by D!T¨ lore mak ng peソ ments and the TDS

statemenl wOuり be sentlc N EL「 b・ OI

34  Dl'w゛ l pay only the salaゥ 01し s tS1 3 EPF ch」9eS口us iO・4 dM700s 310n● Olh

scMce tax as Oer GoИ  fuleS teⅣ ice ,3X aS rev,3eO by the Co゛  from time to line

菫i b0 8UtOman“ I,appにabに

35 NIビしIT■I subm"a″eイ e cel,1●O bl 11● ||IIate ln the naη●●l DIT every nlonlh of

t,ヽこseⅣ CeS by Kltい o`lne F0110w nO moolh abnO wlth pr∞ l or pa"nenttO the persKlns

(orthe pelod o(clolrn OIT,41 lcmlっ ay,ren'0●he bil!by Etdfonlc Fund Trans,er′

C lequc as per n● Ins ol PAO.6NCTD 131eSt by 25・ otthe monlh llorver DlT■ 1

口OV!●e ttte duals o,payolent na¨ to NICt Tい′0"h ECctr● nC Fu“8 TranSleF

separately

36 NoTA●A8ha“ be p3yable t。 lhe pe′ sons dep● ed by NICLIT atthe lme o′ idnin9 1n
case the persons Ore aSS,9ooo l● |les o、 ltsiOe hs ●aCe Of posllng rOf visitin9 0hor

ヽ
、

,1,
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locatons. such TNOA ghallbe clarr€d b, lne pcrson ancl b€ pald by NlELlT on lh€

Lil";i irriiiiriJo;-'a,ts forwarocd by t'€ ProFd coordr^etor' u"hch sh'r.De

fi rli"&",*."J#JJiill"-"t.*l+m"$;,*Itft "T'#Hia.f #
.r h. r;t€s as sdmrssrblc lo the oliccrs/oflc'al

o{ D.lhi.

I he oual'llcalion and c r pcrance I o' e ach po sl 's allachcd h€rcw h es Annexute ll TIle

#ffiffi;];;a; ot "" 'o''' 
;re 

'nscrred 
as an^ew" l and r'/ould be

appl€5bl€ w e I lr APnl 2016

NtELIT sra s-brr(a Perforl'a'cF 8a'' GJaranlee 3r'oJ'l'ng lo Rs l0'12'49&''n

Iil"' i t*,]lij'r-orl. Dcpanm€1! or '' GNCro var'o ror rhc pdod or' rhs

aoreemen! Tr€teafiel. 'n c&ie ol e'teasroi o{ rh* ao''€rnsd NlELlI *ttl subm( fesh

i",,i'*'dia,"",."-or .r,.alv agreeo a{ou'l s' !€;o'mtncc gt"ranrc€ valrd lor lhe

psbd of connacl.nc lcd

3I Fixed rcmunol.lion paid to lI p{o'esslonals 
's 

per Annelure_l B 6ub'ect to mrnimdn

wzges lixed bY GNCTD itom l'm€ lo nme

SECURITY

NrELll w l ensure UlEt no rnlormalon agoul l-€ softwere hvdw'te Oatab'!'€s and_lh'

;:i;*.:id;l.';;; ",t 
o' p"'"uo on'o 

"nr 
p"'rv 'n eEct'o{'( iorm or anv other rneora

from the DT sde

GENERAL

5 1 The agreement shall be ellective liom 1/4/2016 and shall romain valid foi five ycar

onlY.

5 2 Tl€ mam Dody o{ hrs a€r€emenl aong vrlh all the aiiac}vn'nt her' to cott3litt'lc lh?

agl6€menl

5 3 r{efi€r rh s as'eemen! no r'' c''r.cr' P| :l'on ?;*""Jrffi"Hf ;l?'fl i:j
., 6l.e^'nse translerred Dir\c !'ll

Permisslon

"r*ff*'***+$*x,t***:'llsffi
o( Oelht lne alodr?no^ Proc'€'rng!
I.O-iu*. t'^t"O tt"'" lrntier as amended lrom lrme to irm'

5S崚 椰E口T haS nd SuげⅢ
m。

■ 1攣 ,19」咀 』 .∴:亀鷺 よ 醐55S崚 椰E口T haS nO譜
響 :U:眠 」照と

j¥FI:品 子Ъ
・ ■ mm、 c――

d

`●
9 Straloo Orthe P′
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exe.npted undgr the putuiew ol ccntract labour (Regulation and Abolition) Act ll in
case al any Porh! Ol time Pfincrple Emoloyer ( daparynenl /asubkhrncnl) engag€
morc lhen 20 stalt lro(n NTELIT thei PrrrErph Emgbyer and NIELII lttlt abdc fulty
wnchcver rs applicablc as pe. contrad labou ( R.gulation and Abolirion ) rcl.

6 SUB CONTRACTING AND FRANCHISE

12 LAVv ANO」 uRISDiCTloN

coxMuxrcaTtoxs

Excep{ as othe.\^1se orpreasly p.ovtded no corylmunicrtaon trom ooo garly lo lh€ oth!. lhrlt
hav! 6ny vslidily rIE€r this Agreeme.l untcss made ,. lriting by or on behalf o{ UE DtT o.
as fi. aase may b€ by o, on benall ol the t&ELtT

TERTNATION

8 I ll tlE rnuation wanane 6iho. iani/ can Iermnslc the agrq€rnent by gNino a rptice
F'.rod or rhr.€ monlh3 h v,'ilr.s adCB,lhour sny habt,ly tc tha oth€, peny

8 2 Ln agreeft.nr lor the dr.conlinurlion ot th6 agrBement shal be accopted by both
psrlies 3l,&€quenl to clauie L t here in above

CONSEQUENCES Of TERITIRATION

Tho l€rmnalkln or expiry of lhr6 Ag.€ement shoitnot preJudr@ o( aftecl any,€ht ol.cuon or
remedy. *,hich shall have accrucd or shall therealter accrucd Io e(hcr party

RECOVERY OF SUIiS OUE

lf aoy 6wn ot money shalt t e ctue irora the NtELtT, the 6ane may bc (bdu(t€d rrom any sumlhen due o.whEh at ant rme thc.earic'.,a7 beconr due to th€ NIELtI underlhis agr.;mcat
:' il as,i.T:1_-11oII o, Mrh '.7 o,rei dcpsn,ne^r. office or o,ganrxr,ir ot lhe
Gov€rnm€Y1t ot NCT o, Dcthr

Af,ENDUENTS TO THIS AGREEII€NT

Otnerttran a5 6xp."rg, O.olded f.i nC:alse tand 2herern ltlove this Agreemert shellnor b€ va eo .r am.^ded ultess . . h r3,rar,on or an\e^dment rs . aore€d rn w,{rno bv.
dL,'y aulhor'?Fd ,ep.rrsentauve oj r1, 0rl on b€hat, ol lhe Dr end;;;;il;;:;;
fopresenrarNe o, lhe NTEL|I 04 !.ha,i (l r'1e \tELrT rn 

"..-0.^ii *in if* Cr,a"g"Contol Proa€durs6.

11
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13 ENTIRC ACRECMENγ

憾慕鐵繊蘭選i鷲灘驚鱚
1● oURAnON

The a9reen、 enlls effeCWe l子Om 01'042016 and■
`i be Vald uo10 317032021

lN中TNESS WHEREOF THE PARTIES■
AVE ENTEREDlNTO THIS ACREEMCNT ON THE

DATE HEREOF:

¨語。in√  ll
i     、         ` ・

. ,|  ′ヽ ′ `′ ● I

oF
一

　

．

．

．

．

．

，

，

・

‐

‐

・

・

‐

・

豫鰯 曇・91-

.`ι

l'`'|I II「
:ヽ



: =   :

Annexure-1

NlELIT
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(emp.y●73
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・・SU●●Ctto reusbn as per notttalぃ olい eCo■

(3)ビ St Cher9“ 8● SubleC to●.a∞ e as per NOI〔 ∝ lon ssueO by CC" from llmo to t…

(■)PF CharO●l are so●ed to Change as per Nolitalion isslメ

“

by O●vl lromじmeto lme

The wages o(DEO(Non CraOuate,D ven abCVe are as per rnin,mum Wa9o3 1red by L● 0●u`

Depanfnenl●lC04 0(NCT Of De hi● nO accord n9り ●l be revised alnomaltally,fOln tme to

time The Sc― Taχ anO ESI E'F c1la`9os are sublea to ChanOe as pef Notifに alons sSJed

Oソ Go■ lrom lme to lme

6・ ●annu311oce● se wll bc 9iVen tO IT plっ ress Onal(SystCm Ana,St Pr"ramme: ,:o9 Asstt B

8A,sub ed i。 3atS(adofッ perfomこ榔xC`IT`e,atell■ an■Dtt engag“ fm NIビ Ll｀ Th,s wHI

areclthe AdminislfatⅣe Cha,9es ES( し
'F ano tne Se■

ce TaX Whに hヽ″ll l旧Ⅳ810 be杖 yne by

OIT

215,
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An nexure-lll

Community Processes : Formalion of Mahila Arogya Samltis

Community mobilization is a process through which community, individuals or
groups plan, carry out and evaluate activities on a participatory and
sustained basis to improve their health care and other needs. Major purposes
of community mobilization include demand generation ensuring optimal
utilization of services, establishing referral linkages, increasing community
ownership and sustainability and establishing a community based monitoring
system. MAS in one of the key interventions under National Health Mission
aimed at promoting community participation in health at all levels, including
planning, implementing and monitoring of health programs.

Obiective of MAS :

The major obiectives of MAS are to :

a) Provide a platform for convergent action on social determinates and all
public service directly or indirectly related to heaith.
b) Provide a mechanism for the community to voice health needs,
experiences and issues with access to health service
c) Generate community level awareness on locally relevant health issues and
to promote the acceptance of best practices in health by the community
d) Focus on preventive and promotive health care activities and management
of untied fund.
e) Support and facilitate the work of community service providers like ASHA
and other frontline workers who form a crucial interface between the
community and health institutions.
f) Provide and institutional mechanism for the community to be informed of
various health programmes and other government initiatives and to
participate in the planning and implementation of these programmes, leading
to better health outcomes.
g) Organize or facilitate community level services and referral linkages for
health services.

One of the most important factors influencing the positive health outcomes
are other determinants of health which don't come under the direct purview of
Health Department. Chief amongst these being safe water, sanitation,
hygiene and nutrition, behaviourial issues and substance abuse etc

Role of community and their positive health seeking behaviour play an
important role in tackling with these determinants Formation and
operationlization of group of 10 to 12 women in a cohesive manner for every
50-'100 families through defined community processes is an important
initiative identified and formulated by GOI for urban vulnerable areas ( slums,
JJ clusters. unauthorized colonies and resettlement colonies etc.) These
groups are known as MAS. After training each group ls endorsed , bank
accounts opened and Rs. 5000i given per lvlAs per annum for local health
related initiatives.



Work done in this direction

Siate had undertaken formation of 100 MAS across spread over the districts
in a pilot mode The District ASHA Coordinators were made responsible for
formation and operationalizatron of 8 to 10 MAS in their districts . Over last
two years, these MAS have been formed , bank accounts opened and funds
transferred. Simple formats / modules have been developed. Certain MAS
communities have shown marked improvement - cleaning of the drains ,

garbage management reclamation of a garden from a garbage dump ,

putting up a gate at the required point , listing out the visually impaired for
screening camp etc.

Experience has shown that formation of MAS requires intensive effort for
identication of the correct members, to hold them into the group and trained
them Once formed, continued presence in the community and hand holding
and guidance, facilitation in approaching linked platforms - MCD, WCD, DJB,
Social welfare, UD are required Openrng of bank accounts, basic minimum
documentation for fund utilization of the untied funds, basic recording of
activities and improvement thereof etc.

Each MAS requires continuous mentoring and monitoring atleast till such
time as these groups are kained enough to carry on their functions and
become familiar with other Govt. Mechanism that are need to be contacted
for their requirements / entitlements. This huge task can not be undertaken
by the existing mechanisms / structure available at their disposal health
department / DSHM ,in the form of one district coordanator per district and
one Communitization officer who are looking after the multiple ASHA related
activities - mentoring and monitoring, trainings, activity reporting, field visits
to centers , distribution and ensuring uninterruped logistics supply to the
ASHAs , incentive payments etc.

lnstead of augmenting infrastructure including HR , a more viable option
whrch has been adopted by other States is the formation, training and
operationalizing of MAS through well reputed & competent NGO / NGOs.

Prooosal:

It is proposed that State may take up the activity of formation of 2500 MAS
spread over 2 to 3 identifled districts usinq an NGO Model.

Recruitment and placement of programme staff, desk research meetings,
selection of local NGOS and CBOS if so required formation of MAS groups ,

training of MAS members, support and monitoring identification of existing
community groups, local self help groups and kaining them to enable them to
fulflll the objectives of the MAS.
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NGO shall be identilied using transparent tenderang process. And
implementation shall be governed through an MOU. Payments shall be
phased and linkd to deliverables.

Some of the deliverables shall be -i. Number of MAS formed.
ii. Number of MAS Trained .

iii. Number of MAS operationalized as evinced from the regular meeting
records and documented improvement.

iv. Conduct vulnerability assessement
v. Compilation of local resources,
vr. Development of referral linkages
vii. Meeting reports , physical and financial reports on monthly basis,

Financial implications:The cost is budgeted at around Rs. 3,000 per MAS
for one year For 2500 MAS, Rs. 75 lacs will be required .

Monitoring :State shall do the monitoring and mentoring through the State
and district Nodal officers state and diskict ASHA Coordinators ,

Communitization officer.


